
FOR IMMEDIATE RELEASE 

 

 

 

HRD CORP EXTENDS HUMAN RESOURCE DEVELOPEMT LEVY 

PAYMENT DEADLINE TO 19 SEPTEMBER 2025 

 

KUALA LUMPUR, 29 JULY 2025 – Following the announcement by the Prime Minister, 

YAB Dato’ Seri Anwar bin Ibrahim on the additional public holiday on Monday, 15 

September 2025, in conjunction with Malaysia Day, the Human Resource 

Development Corporation (HRD Corp) has extended the human resource 

development (HRD) levy payment deadline for August 2025 to Friday, 19 September 

2025. 

 
This decision aims to provide flexibility to registered employers who may be affected 

by the extended weekend. 

 

As stipulated under the Pembangunan Sumber Manusia Berhad (PSMB) Act 2001, all 

registered employers are required to make their HRD levy payments on or before the 

15th of every month. 

 

In line with the 3K principles (Worker Welfare, Worker Skills and Worker Productivity) 

upheld by the Ministry of Human Resources (KESUMA), this move, particularly in 

support of Worker Welfare, aligns with the additional public holiday announced by 

the Prime Minister on 23 July 2025. 

 

For further enquiries, employers may contact the HRD Corp Support Line at 1300 88 

4800 or email support@hrdcorp.gov.my. 

 

– End – 
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FOR IMMEDIATE RELEASE 

 

About HRD Corp 

 

Human Resource Development Corporation (HRD Corp), formerly known as the 

Human Resources Development Council (MPSM), was established in 1993. It was later 

incorporated as Pembangunan Sumber Manusia Berhad (PSMB) through the 

enactment of the Pembangunan Sumber Manusia Berhad Act 2001. 

 

As an agency under the Ministry of Human Resources (KESUMA), HRD Corp is 

responsible for collecting levies from key industries and disbursing training grants 

through its internal mechanism which is the Human Resources Development Fund 

(HRDF) or Kumpulan Wang Pembangunan Sumber Manusia (KWPSM). 

 

The rebranding of HRD Corp in 2021 reflects the organisation’s renewed 

responsibilities, direction and mission. This includes expanding upskilling and reskilling 

efforts by employers to help employees achieve more sustainable productivity. 

 

This transformation not only benefits all Malaysians but also empowers underserved 

communities through more inclusive income-generating opportunities. 

 

It is aligned with HRD Corp’s long-term ambition to drive the nation’s aspiration of 

developing a highly skilled workforce. 

 

For more information, visit the HRD Corp website at www.hrdcorp.gov.my 
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