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N E W S L E T T E R

In This
Issue The Industrial Skills Framework (IndSF) Unit

is working hard to ensure that new IndSF
documents are published each year. This is
done to ensure that we can achieve our
ultimate goal of producing at least one
IndSF for each industry in Malaysia as a
reference point for workforce upskilling
and reskilling.

Aside from that, the team is in the process
of updating all published IndSF documents
to ensure that the content is current and
relevant to the industry. To that end, we
have held a number of engagement
sessions with subject matter experts to
gather feedback from the industry.

We are pleased to share our November
activities for IndSF development and
enhancement in this newsletter. Sit back,
relax and enjoy the read.

Editor's

Note

www.hrdcorp.gov.my



FOOD & BEVERAGE
MANUFACTURING 

Development

of IndSF 2022

Our team has collaborated with Ayamas
Sdn Bhd  and FMM Malaysian Food
Manufacturing Group (FMM MAFMAG) to
produce the IndSF Food & Beverage -
Manufacturing document. 

Our collaborators play a pivotal role in
suggesting the focus area that the
document will centre on, as well as
suggesting Subject Matter Experts (SMEs) to
aid in the process of producing this
document. 

There is a total of 21 jobs, 122 technical
skills and 122 soft skills identified. Our
SMEs also highlighted 51 certification
programmes that individuals from this
industry can learn more from in order to
upskill themselves.  

ENDORSEMENT

SESSION WITH


AYAMAS & FMM

MAFMAG

Image: Endorsement session
with Ayamas Sdn Bhd & 
FMM Malaysian Food
Manufacturing Group (FMM
MAFMAG)



TEXTILE

MANUFACTURING 

Development

of IndSF 2022

To produce the IndSF Textile Manufacturing
document, our team has collaborated with
both the Malaysian Textile Manufacturers
Association (MTMA) and the Malaysian
Knitting Manufacturers Association
(MKMA).

An important step in the development of
IndSF documents is the endorsement,
which will then proceed to the approval
stage from the HRD Corp management
before the document is published.

A total of 60 occupations, 127 technical
skills and 79 soft skills have been identified.
Our SMEs also identified 460 certification
programmes that individuals in this field
can use to improve their skills.

ENDORSEMENT

SESSION WITH MTMA


& MKMA

Image: Endorsement session with 
Malaysian Textile Manufacturers
Association (MTMA) &
Malaysian Knitting Manufacturers
Association (MKMA)
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https://www.bing.com/work/search?msbd=%257B%2522intent%2522%253A%2522None%2522%252C%2522triggeringMode%2522%253A%2522Explicit%2522%257D&q=Malaysian%20Knitting%20Manufacturers%20Association


AGRICULTURE - OIL PALM

PLANTATION

 

Development

of IndSF 2022

IndSF Agriculture - Oil Plantation comprises
five focus groups, namely Nursery,
Replanting, Upkeep and Field Maintenance,
Harvesting and Drone Technology. 

On the 16th of November, our secretariat
met up with the collaborators via Microsoft
Teams to endorse this document.

A total of 53 occupations, 101 technical
skills and 86 soft skills have been
recognised. Our SMEs have also identified
166 certification programmes that
individuals in this field might use to
improve their skills.

ENDORSEMENT
SESSION WITH MPOB,

MPOA, ISP, MPC,
MUDAS, MRANTI &

MAIA

Image: Endorsement session with Malaysian
Palm Oil Board (MPOB), 
Malaysian Palm Oil Association (MPOA), 
The Incorporated Society of Planters (ISP),
Malaysia Productivity Corporation (MPC), 
Malaysia Unmanned Drones Activist Society
(MUDAS), 
Malaysian Research Accelerator for Technology
and Innovation (MRANTI) & 
Malaysia Aerospace Industry Association (MAIA) 



DIGITAL TECHNOLOGY - ARTICIAL
INTELLINGENCE

Enhancement

of IndSF 2022

Image: 4th Workshop session for

IndSF Digital Tech & Ai 

We had our fourth and final workshop for
IndSF Digital Tech - AI on the 7th till 11th
November to finalise and further refine the
document.

MACHINERY & EQUIPMENT 

Our unit conducted the endorsement
session for IndSF Machinery & Equipment
on the 4th of November. The document
was endorsed by the Machinery and
Equipment Manufacturer Association
(MEMA), Machinery and Engineering
Industries Federation (MEIF) and Malaysian
Welding and Joining Society (MWJS),
respectively. 

Image: Endorsement session
attended and endorsed by MEMA,

MEIF and MWJS.





SECTORIAL TRAINING


COMMITTEE (STC) 

SECTORIAL TRAINING
COMMITTEE

The Sectorial Training Committee (STC) was
established to assist the unit by acting as
an advisory board to help HRD Corp with
insights into the training needs and
requirements of various industries.

Our unit aims to form 28 STCs representing
238 sectors.  As of November 2022, 15 out
of 28 STCs have been formed. 

Image: STC briefing sessions



0 2,500 5,000 7,500 10,000

Aerospace 

Higher Education 

Water & Sewerage Services 

Plastic  

Machinery & Equipment  

DIgital Technology  

Wholesale & Retail 

Hospitality  

Oil,Gas & Energy  

 Logistics & Warehouse 

Download Statistics
of Published IndSF

Documents pertaining to IndSF are freely available on the HRD Corp website
(https://hrdcorp.gov.my/indsf/). The IndSF Unit has been tracking the amount
of downloads for each of the released industry documents, and there has
been a consistent increase throughout the year. The IndSF Unit intends to
engage with and promote the document to the public in order to raise
awareness of the document's significance and relevance to Malaysia's
human capital development. In addition, we will continue to collaborate with
more industries to create new IndSF documents in the coming years. 


