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IndSF Development 2022 NOTE

The IndSF Team has put their heart and soul

for the past ten months into making sure
that the Industrial Skills Framework (IndSF)

documents are solid and comprehensive.

IndSF Enhancement 2022

Sectorial Training Commitee 2022

For this issue, let's look at the progress of
Download Statistics of Published IndSF both IndSF Development in Agriculture,
Textile Manufacturing, and Food &
Beverage, and IndSF Enhancement in Digital
Technology, Machinery & Equipment, and

Oil, Gas & Energy.
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Development of IndSF
Document

FOOD & BEVERAGE
MANUFACTURING 5 QTR Hop

14 OCTOBER 2022

Focus Area: F & B Manulacturing
Job Tifle: Production Manager

Job Descrplion:
Oy day to doy operction fo emswe owverall production ore according fo
P

Responsibility:

Two workshops were held for IndSF Food & Beverage Manufacturing, on the 6th
of October 2022 as a face-to-face meet up and an the 14th of October 2022 as
an online session. This is to further refine the Job Descriptions (JD) under the
Food Production focus area and ensure that the information captured are

accurate, comprehensive and relevant to current needs.
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DEVELOPEMENT of
IndSF Document

AGRICULTURE -
OIL PAIM PLANTATION

IndSF Agriculture - Oil Palm Plantation comprises five focus groups: Nursery,
Replanting, Upkeep & Field Maintenance, Harvesting, and Drone Technology.
In October, the last workshop for the Replanting focus group was conducted to
further refine and clarify the certification courses needed for job positions
under Replanting. IndSF Agriculture - Qil Palm Plantation will be headed
towards the validation and endorsement session soon.

Through engagement with various subject matter experts, we have identified
that many job positions are taken away by Drone Technology. However, we
have also discovered an upcoming new field that can be explored in the near

future.

REPLANTING GROUP
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DEVELOPEMENT of
IndSF Document

TEXTILE -MANUFACTURING

We conducted various additional workshops for IndSF Textile Manufacturing on
the 12th, 13th, 14th, and 25th of October 2022. This is to further refine the content
based on comments and feedback by validators during a validation session on

Machinery, Fabric Formation (Weaving Manufacturing), Fabric Formation
(Knitting) and Fabric Formation (Printing), respectively.

The secretariat members are currently refining and preparing the document for
the endorsement session.

MACHINERY - ADDITIONAL WORKSHOP
12/10/2022

FABRIC FORMATION (KNITTING) - ADDITIONAL
WORKSHOP - 14/10/2022

INDSF TEXTILE INDUSTRY - MANUFACTURING
WORKSHOP 4 - 25/10/2022
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ENHANCEMENT
of IndSF Document

OIL, GAS & ENERGY

IndSF Oil, Gas & Energy has reached another milestone after completing
the Endorsement session on 17th October 2022 at KLCC with two
collaborators, including PETRONAS and the Malaysian Oil & Energy
Service Council. The collaborators are happy and satisfied with the outcome
and has deemed the document ready for publishing.

The group of subject matter experts have identified 33 job positions
including 108 technical skills training, 51 soft skills and 107 certification
programmes needed for the respective job positions.
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ENHANCEMENT
of IndSF Document

DIGITAL TECHNOLOGY -
ARTIFICIAL INTELLIGENCE

A validation briefing was conducted on the 17th of October 2022 virtually
for IndSF Digital Technology. There are two more sessions left, Validation
and Endorsement, before proceeding to the approval and publishing of the
document.

17TH OCTOBER 2022

ASSOCIATE AlfML ENGINEER - JOB DESCRIPTION
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SECTORIAL TRAINING
COMMITEE (STC)

The Sectorial Training Committee (STC) was established in April 2022 as an advisory
and consultative committee to HRD Corp. They provide insights into the training
needs and requirements of various industries. We will be establishing 28 STCs for
these main objectives:

o To assist in establishing the Industrial Skills Framework (IndSF).

o To recommend industry-based recognition and certification programmes.

o To advise on studies of high-level strategic orientation and activities of the industry,
if necessary.

As of October 2022, 15 STCs have been approved and formed. We look forward to work
closely with STC members from all 28 Sectors.

Image: STC Briefing Session conducted last October 2022
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DOWNLOAD STATISTICS OF
PUBLISHED INDSF

Aerospace

Higher Education

Water & Sewerage Services
Plastic

Machinery & Equipment
Digital Technology
Wholesale & Retail
Hospitality

Oil, Gas & Energy

Logistics & Warehouse
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Accumulated number of downloads until 11 November 2022

IndSF documents are readily available on the HRD Corp website (https://hrdcorp.gov.my/indsf/). The IndSF
Unit has been keeping track of the number of downloads, and there has been a steady increase from previous
months for each of the published industry documents. The IndSF Unit is looking towards engaging with and

promoting the documents to the public to increase awareness of their importance and relevance to Malaysia's

human capital development. We will also continue to work with industries to develop more IndSF documents in

[
www.hrdcorp.gov.my {"."

DELIVERING QUALITY, DEVELOPING EXCELLENCE

the coming years.




