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An overview of HRD Corp's monthly training scenario with analysis

of several key parameters to determine key highlights and focus

areas moving forward.

o O

RDCORP

HUMAN RESOURCE DEVELOPMENT CORPORATION

MINIS :I:Fi Y OF
HUMAN RESOURCES

QUICK FACTS

13% ¢ ¢ 51% 71%
ah. .4k of training places distribution is the overall levy

of Training Places approved ;
9 PP were Large-sized employers, utilisation rate as of

were for Professional
et followed by Small (29%) and October 2021
Certification courses. Medium (19%). :

HRD CORP TRAINING TREND FOR OCTOBER 2021
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Training places have increased by 59% The Manufacturing sector has utilised Manufacturing sector was the most
in October 2021, compared to 46% of total financial assistance. active sector with 45% of total
September 2021 as relaxation of MCO training places.
has encouraged more training activities.
TRAINING METHOD GENDER DESIGNATION
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Around 50% of training conducted Majority of the trainees approved were Around 55% of the trainees were
were public remote online male employees at 60%. Executives, Managers and
trainings. Engineers.
Top 10 Skills Area by Training Places Top 5 Active Training Providers by State

Safety and Health
ICT

m- Selangor: 2,990 (45%)

S Kuala Lumpur: 1,713 (26%)

- Johor: 383 (6%)

. I Penang: 383 (6%)

Negeri Sembilan: 232 (4%)

©
W

Strategic Management

Quiality and Productivity

Education

Human Resources
Accounting or Finance
Audit or Tax

Engineering
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Food and Beverages

Grand Total of All States: 6,606
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employees

**n.e.c = Not Elsewhere Classified
*The training cost was calculated for related schemes based on financial
assistance / training places and not the duration of the programmes
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Average Financial Assistance (RM) per Training According : 5 Most Active Subsectors based on Trainees
to Training Method :  Trained

Public In-house . .
(remote online (remote online 1 Waste collection
learning learning .
and Face-to-Face) and Face-to-Face) + 2 Wireless telecommunications activities
1.Accommodation & Food Service 814 216 + 3 Manufacture of other food products
Activities .
2.Administrative & Support Service 844 313 ¢ 4 Mining and quarrying n.e.c.
Activities . . - .
3. Agriculture, Forestry and Fishing 895 ) + 5 Maintenance and repair of motor vehicles

4.Education 852 374 .

S.ELEI(:I;T;: . Gas, Steam & Alr Condltioning 1,460 625 . 5Least Active Subsectors based on Trainees
6.Financial and Insurance/Takaful Activities 437 - E Trained

7.Human Health & Social Work Activities .
8.Information & Communication 636 311 : 1 Sewerage
9.Manufacturing 2,065 554 * 2 Ppostal activities

10.Mining and Quarrying 1.054 442 : . L L

11.Professional, Scientific & Technical 1500 301 + 3 Wired telecommunications activities

Activities ' .
1,095 609 e i
12.Transportation & Storage : 4 Extraction of crude petroleum
13.Water Supply; Sewerage, Waste 690 375 « 5 Electric power generation, transmission and
Management & Remediation Activities 1344 634 . distribution

14.Wholesale & Retail Trade; Repair of Motor ™’ .

Vehicles & Motorcycles 997 371 T+ *Active/least active is defined by the total number of training places / no. of

Breakdown of Training Method According to HRD Corp Distribution of Financial Assistance (RM)
Claimable Courses According to HRD Corp Schemes

RPL and OJT)

Face-to-Face |
19%

I_ Others (including ALAT, FWT,IT, ITS,

HRD Corp Claimable Courses

Legend:

ALAT: Training Facilities and Renovation
FWT: Future Workers Training

IT: Information Technology

ITS: Industrial Training Scheme

RPL: Recognition of Prior Learning

OJT: On-the-job Training

Online Training includes: Remote Online Learning, E-Learning and Mobile E-learning Programmes

Face-to-Face includes: In-house, Public, Hybrid, Coaching & Mentoring and Development Programmes
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HRD Corp e-LATiH

SIGN UP FOR YOUR FREE ONLINE TRAINING
HERE AT

n https://elatih.hrdcorp.gov.my/ )
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