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An overview of HRD Corp's monthly training scenario

with analysis of several key parameters to determine

key highlights and focus areas moving forward.

The overall utilisation

rate as of June 2021

was 79%.

HRD Corp recorded 10,182
new registered employers

in June, a 24% increase

from May, in line with our

proactive efforts following

the Expansion of Act.

Out of 58,060

registered employers,

23% claimed their

training levy in June

2021.

TRAINING PLACES

40,165

Training Places increased by 38%

in June, compared to May amidst

restrictions of mass gatherings.
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FINANCIAL ASSISTANCE

RM21,328,133

the Manufacturing sector utilised the

most financial assistance approved,   at

RM9.5 million.

SECTOR

Manufacturing was the most active

sector in June with 18,671 (46%)

Training Places.

TRAINING METHOD

Nearly 98% of all training courses

were conducted online.

GENDER

The trainees approved in June were

predominantly MALE employees at 54%.

46% were FEMALE.

DESIGNATION

61% of the trainees were

EXECUTIVES, MANAGERS and

ENGINEERS.

Top 10 Skills Area by Training Places
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Top 5 Active Training Providers by State

Selangor: 2,158 (37.1%)

Kuala Lumpur: 1,324 (22.7%)

Penang: 675 (11.6%)

Johor: 535 (9.2%)

Sarawak: 287 (4.9%)

54%

46%



53

Face-to-Face
(In-house)

1.4%

https://elatih.hrdcorp.gov.my/

5 Most Active Subsectors based on
Trainees Trained

5 Least Active Subsectors based on
Trainees Trained
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496 Face-to-Face
(Public)

1.1%

HRD Corp Quick BiteHRD Corp Quick Bite

July 2021July 2021
An overview of HRD Corp's monthly training scenario

with analysis of several key parameters to determine 

 key highlights and focus areas moving forward.

2

 Accommodation & Food Service Activities
 Administrative & Support Service
Activities
 Education
 Electricity, Gas, Steam & Air Conditioning
Supply
 Human Health & Social Work Activities
 Information & Communication
 Manufacturing
 Mining and Quarrying
 Professional, Scientific & Technical
Activities
 Transportation & Storage
 Water Supply; Sewerage, Waste
Management & Remediation Activities
 Wholesale & Retail Trade; Repair of Motor
Vehicles & Motorcycles
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12.

Average Financial Assistance (RM) per Training
According to Training Method

629

224

267

681

601

1,254

484

268

498

Public
(remote online

learning
and Face-to-Face)

2,600

2,631

3,538

4,350

3,544
2,250
2,333

4,540

1,474

950

1,075

-2,702

E-lear
ning

2.8%

Remote Online Learning
93.4%

The three schemes accounted for 90% of
total trainings conducted

Breakdown of Training Method According to
SBL, SBL-Khas and SLB

Others* inclusive of Hybrid, Mobile e-Learning and
Development Programme

 Manufacture of Metal Doors, Window and their Frames,  

 Shutter and Gates

 Quarrying, Crushing and Breaking of Limestone

 Provision of Telecommunications Services over Existing

Telecom Connection

 Extraction of Bituminous or Oil Shale and Tar Sand

 Desalting of Sea or Ground Water to Produce Water as the

Principal Product of Interest

1.

2.

3.

4.

5.

 Wired Telecommunication Services

 Coffee Shops

 Operation of Generation Facilities that Produce

Electric Energy

 National Postal Services

 Convenience Stores

1.

2.

3.

4.

5.

*Active/least active is defined by the total
number of training places / no. of employees

SIGN UP FOR YOUR FREE ONLINE TRAINING

HERE AT

HRD Corp e-LATiH

Others*
0.9%

In-house
(remote online

learning
and Face-to-Face)

*The training cost was calculated for related schemes based on financial
assistance / training places and not the duration of the programmes


