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TECHNICAL AND VOCATIONAL EDUCATION AND
TRAINING (TVET) AND HUMAN RESOURCES
DEVELOPMENT FUND (HRDF)

sia aspires to become a more advanced and inclusive nation. To achieve
this, Malaysia will require a workforce equipped with knowledge and skills, in
order to drive inclusive and sustainable economic growth. TVET is identified as a
game changer in how Malaysia produces skilled talents. As such, the Human
Capital Report for this issue is intended to cover the TVET landscape in Malaysia
and its significance in increasing employability and wages.

WHAT IS TVET?

Based on the definition by UNESCO, TVET comprised of education, training and
skills development relating to a wide range of occupational fields, production,
services and livelihoods. TVET, is part of a lifelong learning process, which can
take place at secondary, post-secondary and tertiary levels including work-based
learning, continuous training and professional development. TVET also includes
a wide range of skills development opportunities attuned to national and local
contexts. Learning to learn, the development of literacy and numeracy skills,

transversal skills and citizenship skills are integral components of TVET.
(Source — Revision of the 2011 Revised recommendation concerning TVET, 2015 by UNESCO)

DID YOU KNOW?
TVET programmes in Malaysia are offered by six (6) ministries, namely:

MINISTRY OF HUMAN RESOURCES MINISTRY OF EDUCATION

* Advanced Technology * Vocational College
training Centre * Polytechnics
» Japan-Malaysia Technical + Community Colleges
Institute
* Institut Latihan Perindustrian
MINISTRY OF YOUTHS AND MINISTRY OF WORKS
SPORTS
e~ L » Construction Industry
(O Yoqth g SIS TSy Development Board
Training Institutes
MINISTRY OF AGRICULTURE AND MINISTRY OF RURAL AND
AGRO-BASED INDUSTRY REGIONAL DEVELOPMENT

. . . - » Kolej Kemahiran Tinggi
( moa National Agriculture Training @" MARA

eevTER eI Centre

(Source — Gathered information from respective Ministries website)

GRADUATES EMPLOYABILITY IN MALAYSIA
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TVET PROGRAMMES BY HRDF

Based on the earlier definition, HRDF has grouped the skill areas and schemes
based into three (3) categories:

[ Skill Area:
1. Job Based
. 1. Safety and Health
2. Industry Based
Skill Areas:
@i'l 1. Aviation 7. Manufacturing / production
- 2. Biotechnology / Chemistry 8. Medical / Healthcare
3. Engineering 9. New / High Technology
4. Food & Beverages 10. Process & Operation
5. Hotel / Tourism 11. Security / armed force
6. Maintenance / system & control 12. Ship / maritime handling
Training Programme:
1. Industry based Certification Programme
2. Recognition Prior of Experiential Learning
3. HRDF Outplacement Centre
| . Future Worker
""!HH 3 .u'Fu e Workers
NV 4 Training Programmes:

1. Enterprise Training (FWT Scheme)

2. Graduate Enhancement programme for Employability (GENERATE)
3. Rural Accelerated Industry Skill for Employment (RAISE)

4. Train and Replace (T&R)

5. Apprenticeship

ACHIEVEMENT OF TVET PROGRAMMES BY HRDF

a) Key Findings from the Outcome and Effectiveness Study for Future Workers
Training Programme

_ HRDF’S Apprenticeship Scheme GENERATE Programme
(2011-2015) (2016)

74% RM1,202 93% RM2,299
Apprentices Average entry Trainees Average entry
employed after | salary received employed after | salary received
completion of completion of

(Source: trai n I ng (Source: trai n I ng

Outcome Based Study on the PSMB Apprenticeship Scheme under the 10t MP) Laporan Penilaian Outcome program GENERATE bagi tahun 2016)

b) Distribution of TVET programmes by Training Places and Financial Assistance

— Training Places — Financial Assistance (RM) —
37% 0
55% 43%
-360/0 . .
2017 2018 2017 2018

KEY TAKEAWAY FOR HRDF

As there is indication that TVET training will significantly increase employability and
wages, it should be encouraged increased over time. An effectiveness study from the
World Bank Group has indicated that training an additional one percent of the
workforce is associated with a nearly 3 percent increase in productivity*. With the
significant correlation between productivity and wages, HRDF should direct its
resources more toward TVET related training.
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Disclaimer:
While the Information is considered to be true and correct at the date of publication, changes in circumstances after the time of

publication may impact the accuracy of the information. The Information may change without notice. The Research Unit, Research
& Development Department, and HRDF, are not in any way liable for the accuracy of any information printed and stored or in any
Way interpreted and used by a reader.




